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Inala Staffing and Payroll

[bookmark: _GoBack]The following vacancy has arisen:

	Position:
	Recruitment / Business Development Consultant

	Reporting to:
Branch:
	CEO
JHB

	Start date:
	ASAP

	Key roles & responsibility:
	· New Business Development and achievement of sales targets.
· Actively sell Inala’s services and differentiators to prospective clients as well as current clients whenever possible.
· Keep up to date with all Labour Legislation, Council Agreements, Wage determinations etc. as well as the latest product developments/trends in the industry.
· Performing a full recruitment function 
· Telesales
· Interviewing of Candidates
· Head Hunting
· Searching for Candidates
· Reference Checking
· Cold Calling



	Educational requirements:
	· Matric
· Preferably tertiary HR / IR qualification
· Previous experience in the recruitment industry
· Computer literacy with Excel
· Own vehicle a must – Code 08 license
· Sales/Marketing Diploma or equivalent an added advantage

	Skills required:
	· Ability to prioritise & multi task
· Work towards deadlines & under pressure
· Decision making & take responsibility
· Proactive with excellent organisational skills
· Professional level of business acumen is required with the ability to interact and negotiate with clients at all levels.
· A good working knowledge of Labour Relations.
· Ability to network and source business contacts and build and maintain professional relationships. 
· High proficiency in Excel, 
· Solid professional presentation & marketing skills

	Experience required:



	· Min 1 years Consultant / Customer Service within a temporary or permanent employment service or other Service related industry.
· Proven ability to communicate with all people on all levels within a company.



Interested applicants who meet the above criteria can forward their CV’s to: hein@inalastaffing.co.za 

Application close date:  10 March 2018
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